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1903.2
Posting of notice; a
regulations and applic

(a)(1) Such notice shall be post
employer in each establishment in a
conspicuous place or places where noti
employees are customarily posted.

Each employer shall take steps to insure that
such notices are not altered, defaced, or
covered by other material.
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1903.2
Posting of notice; avai
regulations and applicable

The notice or notices required by th
be posted at the location to which emp
report each day.

Where employees do not usually work at, or
report to, a single establishment, such notice shall
be posted at the location from which the
employees operate to carry out their activities.
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(a) Compliance Safety and Health Officers of the Department of
Labor are authorized to enter without delay and at reasonable
times any factory, plant, establishment, construction site, or other
area, workplace or environment where work is performed by an
employee of an employer; to inspect and investigate during regular
working hours and at other reasonable times, and within
reasonable limits and in a reasonable manner, any such place of
employment, and all pertinent conditions, structures, machines,
apparatus, devices, equipment and materials therein; to question
privately any employer, owner, operator, agent or employee; and to
review records required by the Act and regulations published in this
chapter, and other records which are directly related to the purpose
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(b) Compulsory
of an attempted ins
the judgment of the Ar
Regional Solicitor, where ci
which make such pre-inspectio
or necessary:

1. The employer’s past practice puts the Secretary on notice
warrantless inspection will not be allowed;

2. Procuring a warrant would avoid refusal of entry and the expendit
significant time and resources.
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19035 E

Any permission to
records, or question a
imply or be conditioned !
any cause of action, citatio
under the Act.

Compliance Safety and Health Officers are
authorized to grant any such waiver.
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Ex lain the nature anc

Indicate generally the scope of the
specified in 1903.3 which they wish to

(However, such designation of records shall not prec
records specified in 1903.3.
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During such conference
afforded an opportunity tc
attention of the Compliance C
pertinent information regarding
the workplace.

-lExper|D0c®©2018




=]ExperiDoc®©2018



A Compliance Officet
employer and authorize
representatives to accompa
determines that such additional
will further aid the inspection. ‘
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EXCUSE ME... MR. OSHA, SIR...
COULD | TALK TO YOU ABOUT
AN UNSAFE CONDITION?

attention c
Compliance C
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(a) Any employee or representative of
employees who believe that a violation of
the Act exists may request an inspection by
giving notice to the Area Director or
Compliance Officer. Any such notice shall:

1. Be reduced to writing.
2. Set forth the grounds for the notice.
3. Be sighed by the employee or representative.
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(b) If upon receipt of such notification
the Area Director determines that the
complaint meets the requirements set
forth, and reasonable grounds that the
alleged violation exists, he shall cause an
inspection to be made as soon as
practicable. Inspections under this
section shall not be limited to matters
referred to in the complaint.
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(d) Section 11(c) of the A

“No person shall discharge or in any
discriminate against any employee becs
such employee has filed any complaint or
instituted or caused to be instituted any
proceeding under or related to this Act or has
testified or is about to testify in any such
proceeding or because of the exercise by such
employee on behalf of himself or others of any
right afforded by this Act.”
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1903.13 Imminent danger

Whenever and as soon as a Compliance
concludes on the basis of an inspection tha
conditions or practices exist which could
reasonably be expected to cause death or
serious physical harm before such danger can
be eliminated through enforcement procedures,
he shall inform the affected employees and
employers of the danger and recommend
restraining such conditions or practices in
accordance with the provisions of section 13(a)
of the Act.
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If on the bas

has violated a re

or order promulgate
substantive rule publis
a citation.

No citation may be issued after the
occurrence of any alleged violation.
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individual

(1)(i) Such employee is ¢
responsibility to perform o

(i1) The employer fails to provide g
employee, including failing to provide c
equipment; or
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in the course of carrying out the

(i1) The employer fails to provide prote
employee, including failing to provide app
equipment; or
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the likelihood of

foreseeable, such as ¢

employees are located in

trenches, handle hazardous \
emergency situations, perform ex
perform construction over water; a
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assigned to perform
operations and voluntari
an individual; and

(iii) The employer has failed to inst
employees not designated or assigned
perform or assist in rescue operations of th
arrangements for rescue, not to attempt rescu
and of the hazards of attempting rescue without
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following infc

. All efforts to achieve

. Specific additional abate

. The reasons additional time

. All interim steps being taken to

. A certification that a copy of the pe
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(c)(1) A copy of such petition shall be posted
in a conspicuous place where all affected
employees will have notice thereof or near
such location where the violation occurred.

The petition shall remain posted for a period
of ten (10) working days.

The authorized employee representative shall
be served with a copy of such petition.
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petition, citatic

shall be forwardec
within three (3) working
expiration of the fifteen
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1903.15 Propos

After, or concurrent with,
citation, and within a reason
the termination of the inspection,
Director shall notify the employer b
certified mail or by personal service by t
Compliance Officer of the proposed
penalty under section 17 of the Act, or that
no penalty is being proposed.
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1903.15 Propos

(b) The Area Director shall
amount of any proposed pena
consideration to the appropriaten
penalty with respect to size of the bus
the gravity of the violation, the good faith
the employer, and the history of previous
violations, in accordance with the provisions
of section 17 of the Act.
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1903.16 Posting ©

(a) Upon receipt of any citation u
employer shall immediately post suc
copy thereof, unedited, at or near each p
alleged violation referred to in the citation o

If because of the nature of the employer’s operatio
it not practicable to post the citation at or near each
place of alleged violation, such citation shall be
posted, unedited, in a prominent place where it will
be readily observable by all affected employees.

=]ExperiDoc®©2018



violation ha
working days,

*The filing of a notice o

employer shall not affect his
responsibility, unless and until t
Commission issues a final order vaca
citation.
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citation o
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(ii) Notes i
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the rules o
Review Comm
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